
POTENTIAL INTERVIEW QUESTIONS 

 
 

 What professional goals have I set for myself, and what progress have I made toward 

attaining them? 

 

 How do I motivate students? 

 

 How do I interact positively with colleagues and students? 

 

 How do I create a climate conducive for learning? 

 

 How do I update my own knowledge, professional skills and resources to make my 

instruction meaningful? 

 

 How do I meet or support the individual learning needs of students? 

 

 What information do I have that shows my students achievement or the effectiveness of 

my service? 

 

 How do you assess student learning, and what is your justification for these approaches? 

 

 What do you consider the key elements of successful course design? 

 

 Describe your favorite assignment and explain the educational rationale behind it? 

 

 What is the most influential source you’ve read on teaching and/or learning? 

 

 How do (or would) you deal with classrooms where students typically fall into one of two 

groups: those very well prepared or those hardly prepared at all? 

 

 How do you promote academic integrity in your course? 

 

 If you meet a student five years after that student has taken your course, what would you 

like that student to remember about your course?  Can you identify some specific aspects 

of your instruction that help to ensure this is what a student remembers? 


